MONAGHAN COUNTY COUNCIL

Comhairle Chontae Mhuineachāin

Position of Sports Inclusion Development Officer
(5 Month Fixed Term Contract)
JOB DESCRIPTION
Title:


 
Sports Inclusion Development Officer

Salary:
€42,663 p.a.
Hours:
35 hours per week.  The chosen candidate must be flexible, and willing to work evening and weekends.

Location:
Sports Partnership Office, Ballybay Town Council Building, Ballybay, Co. Monaghan 
Reports to:


Sports Co-ordinator 
Duration of Employment:
5 month Fixed Term Contract 
Probation:


2 Months

1.  OVERVIEW 

In 2006, the Dormant Accounts Fund earmarked €2 million nationally for projects which address the imbalance in opportunities for people with physical, learning and sensory disabilities to participate in sport and physical activity. The Irish Sports Council, in collaboration with the network of Local Sports Partnerships identified the need to appoint a dedicated Sports Inclusion Disability Officers (SIDOs) at county level in order to address current gaps in provision in sport and recreation for this target group. Local Sports Partnerships and Local Authorities made applications to Dormant Accounts for funding towards the employment of SIDOs. Monaghan Sports Partnership was successful in its funding bid and currently seeks to employ a SIDO to work in Counties Monaghan and Cavan.. The work programme of the SIDO will be guided by the Monaghan Sports Partnership strategy.
This post is for a 5 month period, in accordance with funding allocated by the Dormant Accounts. 

2.  JOB PURPOSE 

The Sports Inclusion Development Officer (SIDO) will work towards increasing participation by people with a disability in sport and active recreation through working in partnership with all stakeholders. The SIDO will be responsible to the Local Sports Co-ordinator of Monaghan in delivering this role. 

3.  SPECIFIC AREA OF RESPONSIBILITY

Specific tasks of the SIDO will be determined locally having regard to the overall job purpose (as set out above) and with reference to any particular issues, challenges and priorities identified in the sports strategy for the area The following represents an indicative list from which the SIDO tasks may be drawn depending on the above factors. 

Information Sharing / Awareness
· Establishing a sports disability forum encouraging co-operation and collaboration with service providers, sports organisations, voluntary organisations and other key stakeholders in the disability sector. 
· Promoting the participation of people with disabilities in sport and physical activity.
· Liaising with local special education needs (SENO) regarding provision for PE/physical activity at school.
· Promoting awareness of issues around disability and the importance of physical activity for people with disabilities through media and other communications channels.
· Develop section on organisation website re Disability news, events and other issues in sport
Research & Policy

· Assessing levels of participation of people with a disability in sport and physical activity in the area taking account of socio-economic, gender, demographic and other factors.
· Assessing levels of programme and service provision by relevant agencies targeted at encouraging increased participation by people with disabilities in sport and physical activity. 
· Reviewing and making recommendations on Monaghan Sports Partnership and Cavan Sports Partnerships strategic plan re inclusion of people with a disability.
· Assessing levels of accessibility of sport and physical activity facilities for people with a disability.
· Identify level of uptake of sporting opportunities created, additional members to clubs, membership of clubs created, etc. 
Training & Development

· Facilitating, developing and promoting the implementation of education programmes for teachers, coaches, fitness instructors, etc.;

· Providing recommendations for improving accessibility of sports facilities and access to services to encourage greater participation for people with a disability in sport and physical activity;

· Organise events, taster sessions, etc. including any follow-up links with clubs, groups, schools and so on.

· Assisting with the set up of new clubs or activities for people with disabilities.

· Organising training for coaches, teachers, sports tutors, etc to promote a greater understanding of disability issues in sport. 
· Develop and implement an education programme to create an understanding of the benefits of exercise for people with a disability 
· Promote and support people with a disability becoming coaches, instructors etc

Developing Links

· Link with major disability service providers and disability sports organisations about current needs and possible programmes facilitating increased participation and support.

· Link with volunteer networks to assist people with a disability to be active.
· Link with 3rd level and other programmes providing training in sports area.

Monaghan Sports Partnership will manage the Sports Inclusion Development Officer and the officer will have the advantage of benefiting from an established sports development network and administration structure.

Responsible to
Co-ordinator of Monaghan Sports Partnership on a direct basis and to the Disability Sub Committee of the Board on an indirect basis.

